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for sequential business decision making. Jeff’s research has been published in top journals such as Management
Science, Operations Research, Operations Research Letters, Transportation Science, and the Annals of Operations
Research. Jeff is currently Associate Editor of both Operations Research and Transportation Science and has served
as a guest editor of the European Journal of Operational Research. Since 2007, Jeff has had several publications
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Each year, an ad hoc committee of QSB researchers consider each
of their peers for two QSB awards, the Award for Research
Achievement and the New Researcher Achievement Award. In
addition to the prestige of these awards, recipients receive grants
to support their research and facilitate its dissemination in high
quality publications.

The Award for Research Achievement acknowledges the out-
standing contributions of an established QSB faculty member’s
research over the past 5 years. The 2008 recipient is Dr. Jeffrey
McGill. Dr. McGill, who has been a faculty member at QSB since
1993, is a Distinguished Professor in Management Science/
Operations Management. His research interests focus on revenue
management and dynamic pricing in transportation and service
industries, stochastic approximation and other adaptive methods

accepted by top-tier journals, has presented papers at
national and international conferences, and seminars
at the Canadian Operational Research Society and the
University of Chicago Graduate School of Business.
Jeff holds an NSERC grant that will investigate the
“expanding scope of revenue management”. Jeff is a
respected researcher and teacher who generously
shares his time, experience and knowledge with QSB
students, staff and colleagues - Congratulations Jeff!

The New Researcher Achievement Award recognizes a
pre-tenured faculty member’s research contribution.
The 2008 recipient of this award is Dr. Mikhail
Nediak.

Dr. Nediak joined QSB in 2004 and is currently an as-
sistant professor in Management Science. Mikhail
completed masters degrees in applied mathematics

Jeff McGill David Saunders  Mikhail Nediak

from the Moscow Institute of Physics and Technology, and in computer science from Rutgers University. He was
awarded his PhD in Operations Research from Rutgers University. Mikhail's research interests include operations
research problems with a significant computational component, and techniques ranging from integer and nonlin-
ear optimization to control theory and stochastic simulation. His current research focuses on new models in reve-
nue management and dynamic pricing. Mikhail, a former Shared Hierarchal Academic Research Network
(SHARCNET) Postdoctoral Fellow, has published in leading management science journals such as Operations Re-
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search, The Annals of Operations Research, Journal of Computa-
tional and Applied Mathematics, OR Letters and Computational Op-
timization and Applications, and has presented the results of his
research at national and international conferences. He currently has
four forthcoming publications and has submitted five other articles
for review. Mikhail’s early career productivity is a testament to his
commitment to high-quality research. QSB congratulates Mikhail on
his award!
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GENERAL RESEARCH GRANT RESULTS

The General Research Grants competition is one of the major opportunities for QSB faculty to receive funding
to support their research. The primary purpose of the General Research Grants competition is to support fac-
ulty research that is likely to result in high quality research.

Tina Dacin Christopher Miners Peter Sephton Wei Wang
Understanding the Self-inflicted wounds: Long Memory in Hedge Fund
Dynamics of Incubating How advocating a Canadian Commodity Activism in
Social Enterprise meritocracy Price Volatility Bankruptcy

contributes to the
growing wealth gap

Reorganization

FACULTY HIGHLIGHTS

INFORMS Revenue Management
and Pricing Section Research Histori-
cal Prize was awarded to Jeff McGill
for his pioneering developments in
the areas of fare-class allocation
problems and demand estimation.

Chialin Chen has recently been
invited to serve on the Editorial
Board of the International Journal
of Society Systems Science (1JSSS).

Paul Roman, along with second
author Doug Brown, won the best
paper award at the annual [ITSEC
conference. The paper is titled
Games - Just How Serious Are
They? This is the first time an in-
ternational paper has been nominated for this
award and was selected best from papers which
were selected from 340 abstracts.

Yuri Levin becomes an Associate Edi-
tor of Management Science starting
January 1, 2009.

Sandy Staples was invited to be a sen-
ior scholar at a junior faculty consor-
tium at the ICIS conference . Sandy
was also invited to be a member of the

Paul was also invited to deliver the Academic Key-
note Address to the NATO Modeling and Simula-
tion Group Annual Conference in Vancouver on 6

SSHRC standard research grant com-
mittee 29 (that adjudicates applica-

tions in marketing, management information sys-
tems, international business and business policy).

October: Title was: How are Modelling and Simu-
lation Meeting the Defence Challenge out to
20157
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MONIESON AWARDS 2008

Established in honour of Professor Emeritus D.D. Monieson. The D.D. Monieson Graduate Business
Scholarship is awarded on the basis of academic excellence to a student at the beginning of their
Ph.D. in Management at Queen’s University, who graduated in the previous term from the M.Sc. in
Management program in the School of Business at Queen’s University. The D.D. Monieson Doctoral
Fellowship is based on high academic standing and a thesis topic of significant interest in the study of
knowledge-based enterprises. Post-comprehensive examination Ph.D. students in the School of Busi-
ness are eligible for this award, and students must be nominated by their thesis supervisors. Con-

gratulations to this year’s awards winners.

Martin Pyle - D.D. Monieson Graduate Business Scholarship

Jeffrey Wylie - D.D. Monieson Doctoral Fellowship

DEAN’S AWARD

Each year, the Dean's Award is presented to one doctoral student in either the first or second year
of studies who has achieved the highest academic standing over the Fall and Winter semesters. The
Dean's Award is presented by the Dean at the annual welcoming
reception held in early Fall. Congratulations to Lukas Neville this
year’s winner.

Lukas Neville-5 S| yQa ! g NR

PHD HIGHLIGHTS

Lindsay McShane was chosen to attend the Swiss Master's Class on Business and Human Rights which was
held in Switzerland in December. Lindsay was one of only 6 doctoral students chosen from around the world.
Previous topics have included Corporate Social Responsibility and Corporations as Political Action.

http://www.hec.unil.ch/csr/SMC_in_CSR/The%20Young%20Scholars

Lew Johnson and lan Glew (PhD Graduate) won the Best Paper Award (All Divisions), Atlantic School of Busi-

ness Conference, St. John's, October 2008.

HTTP://WWW.BUSINESS. QUEENSU.CA/FACULTY_AND_RESEARCH/INDEX.PHP
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FUNDING OPPORTUNITIES

‘ & Internal Travel Awards
f{_‘:_) Deadline: January 15, 2009

Competitions are also held April 15" and September 15" each year.

http://www.queensu.ca/vpr/sources/internal.html

At NAYOALNfQa 5S8S@0St2LISyd CdzyR ! w/
./ Deadline: 4:30pm January 30, 2009

Principal’s Development Fund (PDF), Category B research funding opportu-
nities are available to faculty members.

Available to all disciplines and designed to provide support to new faculty members to assist them in beginning their
research programs and in obtaining external funding, and to provide seed funding for established faculty members to
support new research initiatives. Awards may not exceed $10,000.

See Office of Research Services website for program guidelines and application forms:

http://www.queensu.ca/vpr/sources/internal.html

Basic Research on Governance Related Topics Call for Proposals

Deadline: Proposals are accepted at any time

It is that time of the year again for solicitation of governance research proposals. Governance as it is broadly conceived
including such topics as board management relationships, financial accountability, monitoring and oversight.

We entertain proposals for small scale “quick-to-do” research (52500 or less), bigger projects (over $5000 and can be as
large as S15K or $20K), or infrastructure that will benefit more than one research team etc.

For more information: http://business.queensu.ca/centres/CA-QCG/research_proposals_and_project_funded/
project%20proposals.php

SSHRC: Infinity Foundation

Deadline: Proposals are accepted at any time.

The Infinity Foundation accepts project proposals to do research or develop educational materials, whose objective
would be to improve the authenticity of portrayal of Indic traditions in the educational system. These projects would
result in one or more of the following: books, curriculum development, articles, conferences, CD-ROMs, digital slide
shows, internet presentation, audio/video materials.

Topics covered may include - philosophy, history, religion, science and art and sociology.

For complete details: http://www.infinityfoundation.com/callforgrantproposals.htm

ACCELERATE Ontario Internship Programs
Deadline: Proposals are accepted at any time.

Visit www.acceleratecanada.ca and click on “Ontario”

ACCELERATE Ontario is an applied research program involving graduate students and post-doctoral fellows, their aca-
demic supervisors and a company in Ontario.

This program funds interns to undertake research on-site with the partner company, applying cutting-edge tools, tech-
niques or methodologies to research issues and problems arising within the organization. This on site research is ex-
pected to account for approximately 50% of the intern’s internship. The intern will then spend the remaining time at his/
her home university with their supervising professor, evaluating the best techniques or methodologies to address the
identified research issue.

HTTP://WWW.BUSINESS. QUEENSU.CA/FACULTY_AND_RESEARCH/INDEX.PHP
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SUPPLEMENTARY GENERAL RESEARCH GRANTS COMPETITION
Q}) APPLICATION DEADLINE JANUARY 12, 2009

The General Research Grants Competition supports faculty research that is likely to result in high quality aca-
demic publications. The General Research Grants Competition provides faculty with the opportunity to re-
ceive seed funding to embark in new research directions or to continue existing research.

When reviewing applications, the Research Committee will consider the purpose of this competition and con-
sider that the funding should:

e allow faculty maximum latitude to decide what is best for their research,

e maintain the emphasis on quality as a major criterion in all funding decisions,

e give preference to applications that include expenditures that are ineligible for funding from
external agencies,

e reward requests that will result in external funding applications, and

e encourage high quality research at QSB.

The following activities would be considered eligible for funding within the General Research Grants Competi-
tion:

e Collaborative research between faculty and QSB graduate students

e Hosting research colleagues for protracted visits

e Hosting specialized methodology or statistical workshops

e Hosting visiting scholars

e Research Conferences

e Research expenses

e Travel expenses

6«\'CONFERENCE FUNDING COMPETITION

2 APPLICATION DEADLINE JANUARY 12, 2009

Conference funding provides QSB faculty with an opportunity to receive funding to support a mini-conference
at QSB. The primary purpose of this competition is to enable faculty to invite selected academics conducting
similar research to participate in an open exchange of ideas at QSB. The Fund has a maximum of $10,000 per
year.

When reviewing applications, the Research Committee will consider the purpose of this competition and con-
sider that the funding should:

e allow faculty maximum latitude to decide what is best for the mini-conference,

e maintain the emphasis on research quality as a major criterion in all funding decisions,

e give preference to applications that include expenditures that are ineligible for funding from ex-
ternal agencies,

e reward requests that have sought external funding — for example - http://www.sshrc.ca/web/
apply/program_descriptions/conferences_e.asp

e include doctoral and/or masters students in the application,

e encourage high quality research at QSB.

HTTP://WWW.BUSINESS. QUEENSU.CA/FACULTY_AND_RESEARCH/INDEX.PHP
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AWARDS FOR EXCELLENCE IN
GRADUATE STUDENT SUPERVISION

CONGRATULATIONS!

The School of Graduate Studies and Research presented the 2008 Award for Excellence in Graduate Student
Supervision at the Fall convocation to Dr. Julian Barling from the School of Business and Dr. James Cordy
from the School of Computing received this award.

The purpose of this award is to recognize those outstanding supervisors who demonstrate excellence in ad-
vising, monitoring and mentoring graduate students through their training. Excellence is judged on the qual-
ity of supervision and mentorship in facilitating the acquisition of skills and resources needed for students to
succeed as scholars and professionals. Characteristics include availability, timeliness and quality of guidance
and feedback, responsiveness to student needs, and enthusiasm for the pursuit of knowledge. In addition the
supervisor must promote timely completion of the thesis and encourage the career development of the stu-
dent through the provision of leadership and support in academic matters such as publishing, presenting at
conferences and applying for funding.

Dr. Julian Barling
School of Business

Dr. James Cordy
School of Computing

CONVOCATION FALL 2008

Congratulations!

MSc Graduates PhD Graduates
Jian Qiu Bai Lindsay McShane
Merlyn Foo

Alyson Byrne Rabeea Mirza

Angela Dionisi Ethan Pancer
Michael Haslett Martin Pyle Ana Ortiz de Guinea Lopez de Arana
Tristan Laidlow Yasser Rahrovani _

Babak Lotfaliei Bryan Sippel Satyendra Singh

Yan Luo Samson Zhao

Shiheng Wang
Ligang Zhong

% A I 1
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QSB is pleased to announce that it will have its own e-journal through the Social Science
Research Network (SSRN) Management Research Network commencing September of
2008. Following their slogan, “tomorrow’s research today,” the SSRN is facilitating a
growing number of universities to disseminate their research through branded “e-
journals.” E-journals contain abstracts of papers with links to the full-text PDF versions
located within the SSRN library that can be accessed by individuals worldwide as well as
though search engines such as Scholar.google.com. This free e-journal is a major opportunity for researchers, students,
alumni, industry and interested parties to be kept-up-to date with research generated at QSB and to connect with those who
created it. Numerous other business schools that SSRN offer e-journals include: Harvard Business School, University of South-
ern California Marshall School of Business, MIT Sloan School of Management, INSEAD Business School, University of Virginia
Darden School, Stanford Business School and the University of Toronto Rotman School of Management.

Queen’s
SCHOOL OF BUSINESS

Should you wish to receive the QSB e-journal, please contact Amy Marshall (amarshall@business.queensu.ca; 613-533-6421).

SSRN announces the creation of the Leadership Research Network (LRN) within the Management Research Network. LRN will
provide a worldwide, online community for research in all areas of leadership studies, following the model of other SSRN sub-
ject matter networks. LRN's founding directors are Nitin Nohria and Rakesh Khurana both of whom are at the Harvard Business
School. LRN will begin with these 7 elournals, and subscriptions will be free during the start-up phase until June 2009. After
that, individual subscriptions, for all LRN eJournals, will be $60 per year. Organization Site Subscriptions will also be available.

MODELS OF LEADERSHIP

View Papers: http://www.ssrn.com/link/Models-of-
Leadership.html

Subscribe: http://hq.ssrn.com/jourlnvite.cfm?link=Models-of-
Leadership

Models of Leadership examines attributes of leaders; general
theories of leadership; leadership behavior; leadership, man-
agement, & authority; leadership teams; levels of leadership;
and types of leadership.

COMPARATIVE STUDIES OF LEADERSHIP

View Papers: http://www.ssrn.com/link/Comparative-Studies-
Leadership.html

Subscribe: http://hq.ssrn.com/jourlnvite.cfm?
link=Comparative-Studies-Leadership

Comparative Studies of Leadership examines comparative or-
ganizational studies of leadership (across different organiza-
tional settings that vary by size, life-stage, industry, for-profit
or not-for-profit, private or public sector); cross cultural stud-
ies of leadership (variations across national cultures); and di-
versity studies of leadership (variations across race, gender,
and other demographic categories).

CONSEQUENCES OF LEADERSHIP

View Papers: http://www.ssrn.com/link/Consequences-of-
Leadership.html

Subscribe: http://hq.ssrn.com/jourlnvite.cfm?
link=Consequences-of-Leadership

Consequences of Leadership includes the performance conse-
qguences and other intended effects of leadership (such as in-
creased commitment, a greater sense of purpose and mean-
ing, a stronger commitment to values); evil leadership, which
is aimed at accomplishing ends that violate the moral, ethical,
or legal codes of a group, culture, society, or governmental
authority, and unanticipated and unintended consequences of
leadership (such as dependency of followers, suppression of
alternate perspectives, difficulties for successors)

LEADERSHIP DEVELOPMENT

View Papers: http://www.ssrn.com/link/Leadership-
Development.html

Subscribe: http://hq.ssrn.com/jourlnvite.cfm?link=Leadership-
Development

Leadership Development includes becoming a leader, develop-
ing leaders, and LD other leadership development, which con-
tains materials relevant to leadership and development that
are not included in the prior topics.

LEADERSHIP SELECTION & COMPENSATION

View Papers: http://www.ssrn.com/link/Leader-Selection-
Compensation.html

Subscribe: http://hq.ssrn.com/jourlnvite.cfm?link=Leader-
Selection-Compensation

Leadership Selection & Compensation includes compensation
of leaders and selection of leaders.

LEADERSHIP EDUCATOR: COURSES, CASES, & TEACHING

View Papers: http://www.ssrn.com/link/LRN-Educator.html
Subscribe: http://hq.ssrn.com/jourlnvite.cfm?link=LRN-
Educator

Leadership Educator includes case studies in leadership and
courses in leadership (syllabi, exams, exercises, studies in lead-
ership and lectures).

LEADERSHIP PROFESSIONAL & PRACTITIONER

View Papers: http://www.ssrn.com/link/LRN-Professional-
Practitioner.html

Subscribe: http://hq.ssrn.com/jourlnvite.cfm?link=LRN-
Professional-Practitioner

The Leadership Professional contains contributions by other
professionals interested in leadership, including practitioners
and consultants, to promote a dialogue across theory and
practice.
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COURSE IN HUMAN RESEARCH PARTICIPANT PROTECTION
(CHRPP) - SGS 804

Queen's University now offers an online tutorial about the practical application of Canada's national stan-
dard of ethics for research involving human participants.

Called CHRPP (Course in Human Research Participant Protection), the tutorial is intended for a wide audi-
ence including research administrators and educators, graduate students, research assistants, and active
investigators.

This is a non-credit, web-based online tutorial providing practical application of Canada's national stan-
dard of ethics for research involving human participants. The course is comprised of modules including
principles of ethical conduct, the rights of research subjects, assessing risk/benefit, informed consent and
the ethics approval process. Graduate students undertaking research involving humans will be required
to complete all modules before beginning their research as of September 2009.

To access the course go to: https://webapp.queensu.ca/chrpp/

2009 CARMA SPRING COURSE SCHEDULE

Centre for Advancement of Research Methods Association (CARMA)
http://www.pubinfo.vcu.edu/carma/

‘Research Methods Education
for the Global Classroom

CARMA offers the opportunity to hear the latest methodological developments. The 2009 Consortium Web-
cast Program will include 10 one-hour lectures on advanced topics delivered live (with video and audio com-
ponents) by leading methodological scholars from organizational studies (see partial list below). The live
Webcasts are available for group viewing by an unlimited number of participants from each member institu-
tion. Also, the Webcast Program will allow viewers to ask questions, will be supported with relevant Power-
Point slides and background references, and will make available recorded versions of each lecture for unlim-
ited individual later viewing throughout the year. Membership will also allow unlimited individual viewing of
36 additional recorded lectures from the CARMA Video Library.

April 17 ¢ 12:00 ¢ 4:30, Goodes Hall 411

January 30 ¢ 12:00 ¢ 1:30, Goodes Hall 411 (CARMA Assembly: 3 lectures)
The Grounded Theory Approach Dynamic Approaches to Analyzing Group Processes
to Qualitative Data Analysis Dr. Laurie Weingart, Carnegie Mellon University

Dr. Karen Locke, College of William and Mary
Exploring Interdependencies Among Strategic
February 27 ¢ 12:00 ¢ 1:30, Goodes Hall 411 Choices Using Multivariate Probit Analysis
Estimating Confidence Intervals for Correlations Dr. Jeffrey Reuer, University of North Carolina
Corrected for Unreliability and Range Restriction
) ] ) Estimating Confidence Intervals for Correlations
Dr. Michael Burke, Tulane University
Corrected for Unreliability and Range Restriction

Dr. Michael Burke, Tulane University

CARMA ' @ AfFo6fS G2 vdzSSyQa CI Odz

For more information, contact Lisa Rodrigues at Irodrigues@business.queensu.ca or 613.533.6280
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PUBLICATIONS

\7) 9
)

Baker, K., Dutta, S., &
Wl Saadi, S. (2008). Impact
of Financial and Multina-
S tional Operations on
Manager Perceptions of
Dividends. Global Fi-
nance Journal, 19(2): 171
-186.

Cooper, W. & Withey, M. (forthcoming). The strong
situation hypothesis. Personality and Social Psychology
Review.

)

Cooper, W. & Stone, T. (forthcoming). Emerging credits.
Leadership Quarterly.

Chen, C. & Zhang, J. (forthcoming). The Inconvenient
Truth about Improving Vehicle Fuel Efficiency: A Multi-
Attributes Analysis of the Technology Efficient Frontier
of the US Automobile Industry Transportation Research
Part D.

Coté, S., Lopes, P. N., Salovey, P., & Miners, C. T. H.
(forthcoming). Emotional intelligence and leadership
emergence in small groups. Leadership Quarterly.

Detomasi, D. (2008) The Political Roots of Corporate
Social Responsibility. Journal of Business Ethics, 82(4) :
807-819.

de Bettignies, J.-E. and Ross, T., (forthcoming). Public-
Private Partnerships and the Privatization of the Finance
Function: An Incomplete Contracts Approach. Interna-
tional Journal of Industrial Organization.

Free, C. & Macintosh, N. (forthcoming). A research note
on control practice and culture at Enron. Advances in
Management Accounting.

Inness, M., LeBlanc, M. (PhD Candidate), & Barling, J.
(2008). Psychosocial predictors of supervisor-, peer-,
subordinate-, and service provider-targeted aggression.
Journal of Applied Psychology, 93:1401-1411.

Johnson, L. & Neave, E. (forthcoming). Elements of Stra-
tegic Negotiation Under Uncertainty: The Case of Ven-
ture Capitalists. Journal of Corporate Ownership and
Control.

Johnson, L. & Neave, E. (2008). Greed, Deception and
Willing Ignorance: The Anatomy of the Asset-Backed
Commercial Paper Crisis. Journal of Financial Transfor-
mation, 24, 25-31.

Rais, M., vanLoon, G.W., & Pazderka, B. (forthcoming).
Policy development to support agro-biodiversity in hills
of Uttaranchal State in North India. Journal of Sustain-
able Agriculture.

Macintosh, N. B. & Shearer, T. (forthcoming). A Levina-
sian ethics critique of the role of management account-
ing and control systems by large global organizations:
the General Electric/NuovoPignone example. Critical
Perspectives on Accounting.

Macintosh, N. B. (forthcoming). Accounting and the
truth of earnings reports: philosophical considerations.
European Accounting Review.

Macintosh, N. B. (forthcoming). The failure of the
'traditional history' approach to accounting history re-
search: towards a Nietzschean genealogical 'effective’
history approach. The Accounting Historians Journal.

Sephton, P. (2009). Fractional Integration in Agricultural
Futures Prices Volatilities Revisited. Agricultural Eco-
nomics, 40:103-111.

Sephton, P. (forthcoming). Predicting Recession. Fore-
sight: The International Journal of Applied Forecasting.

Sephton, P. (2008). Some Evidence of Purchasing Power
Parity. The Open Economics Journal, 1:55-57.

Staples, D.S. and Webster, J. (2008). Exploring the Effect
of Trust, Task Interdependence and Virtualness on
Knowledge Sharing in Teams, Information Systems Jour-
nal, 18:617-640.

Tucker, S. (PhD Candidate), Turner, N., Barling, J. &
McEvoy, M. (forthcoming). Transformational leadership
and childrens’ aggression in team settings: A short-term
longitudinal study. Leadership Quarterly.

BOOK CHAPTERS

Coté, S., Moon, S., & Miners, C. T. H. (forthcoming).
Emotion regulation in the workplace. In C. L. Cooper &
N. M. Ashkanasy (Eds.), Research companion to emotion
in organizations. London: Edward Elgar.

Staples D.S. (forthcoming). Web 2.0 Social Networking
Sites. Social Web Evolution: Integrating Semantic Appli-
cations and Web 2.0 Technologies. P. Ordonez De
Pablos, M. Lytras (Eds.), IGI Global.

Saadi, S. (PhD Candidate) (2009). Examining the Implica-
tions of Linear and Nonlinear Dependencies on Efficiency
and Conditional Volatility of MENA Markets. In Greg
Gregoriou (Ed.) Emerging Markets: Performance, Analy-
sis and Innovation. Chapman-Hall /Taylor and Francis,
London, UK.

HTTP://WWW.BUSINESS. QUEENSU.CA/FACULTY_AND_RESEARCH/INDEX.PHP



http://www.sciencedirect.com/science?_ob=PublicationURL&_tockey=%23TOC%236541%232008%23999809997%23695519%23FLA%23&_cdi=6541&_pubType=J&view=c&_auth=y&_acct=C000050549&_version=1&_urlVersion=0&_userid=1025668&md5=c4b021bdd8adb63aa948dc606f1c9170
http://www.business.queensu.ca/faculty_and_research/index.php

CONFERENCE PRESENTATIONS

Aviv, Y., Levin, Y., & Nediak, M. (October 2008). Com-
petitive Dynamic Pricing with Guarantees in the Pres-
ence of Strategic Consumers. INFORMS Annual Confer-
ence, Washington D.C.

Chen, Y., Davis, M., Jackson, A., Garcia, L., Knoefel, F.,
and Emerson, V. (October 2008). Long-Term Care Fi-
nancing Models: An International Demographic Per-
spective. 37th Annual Scientific and Educational Meet-
ing of the Canadian Association on Gerontology, Lon-
don, ON.

Chen, C. and Liu, L. Q. (October 2008). Quantitative
Models for Evaluating Disruptive Technologies. IN-
FORMS Annual Conference, Washington D.C.

Cooper, W. and Whiteman, G. (PhD Graduate) (August
2008). Decoupling rape. Academy of Management, Ana-
heim, CA.

Cooper, W. and Whiteman, G. (PhD Graduate) (August
2008). Environmental sensemaking. Academy of Man-
agement, Anaheim, CA.

Cooper, W., Johns, G., McShane, S., Tucker, S. (PhD
Candidate) Turner, N., and Withey, M. (June 2008).
Panel on voice and loyalty. Administrative Science Asso-
ciation of Canada, Halifax, NS.

de Bettignies, J.-E. and Ross, T. (September 2008). Pub-
lic-Private Partnerships and the Privatization of the Fi-
nance Function: An Incomplete Contracts Approach.
European Association for Research in Industrial Eco-
nomics (EARIE), Toulouse, FR.

Devan, J. and Di Tullio, D. (PhD Candidate) (August
2008). Toward of Theory of Socialization in Open Source
Software Communities: A Symbolic Interactionist Per-
spective. Americas Conference on Information Systems
(AMCIS), Toronto, ON.

Emerson, V. (November 2008). Technology in Long-
Term Care: What's in Store for Us? Invited presentation
to 5th Annual Leadership Program for Medical Directors
in Long Term Care, Vancouver, BC.

Finlay, J., Saldanha, K., Drummond, N., Kozak, J., Per-
saud, M., and Emerson, V. (October 2008). A Compari-
son of English and South Asian Canadian Experiences in
the Period Prior to a Dementia Diagnosis. 37th Annual
Scientific and Educational Meeting of the Canadian As-
sociation on Gerontology, London, ON.

Jiang, H., Levin, Y. and Nediak, M. (October 2008). Dy-
namic Capacity Allocation and Pricing under Competi-
tion. INFORMS Annual Conference, Washington D.C.

Johnson, L. and Wang, J. (PhD Candidate) (September
2008). Information Asymmetry, Signalling, and Share
Repurchase Northern Finance Association Conference,
Kananaskis, AB.
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SCHOLARLY BOOKS NOW POSTED ON OUR WEBSITE

Organizational Behavior The Sage HandbOOk Of
S \@ Organizational Behaviour Vol. 1

Julian Barling  Queen's University

Cary L. Cooper Lancaster University

Fast Forward
Organizational Change In 100 Days

Elspeth J. Murray  Queen’s University

Peter R. Richardson Queen’s University

Palir . Fickarkon

Making IT Happen:
Critical Issues in IT Management

James D. McKeen Queen’s University

Heather A. Smith Queen’s University

Check our website for
additional QSB texts

http://business.queensu.ca/faculty_and_research/books

UPCOMING

CONFERENCES

of Organizational
Development
February 5-7, 2009

2nd International Conference on Integrating
Spirituality and Organizational Leadership
February 9-12, 2009
www.isol2009.com
Bharathidasan Institute of

www.sefod2009.com

International Research 4th Annual Society for Industrial
Workshop on Spiritual and and Organizational Psychology Conference
Ethical Foundations

April 2-4, 2009
http://siop.org/conferences/default.aspx

Annual 2009 Sprott Doctoral Symposium
April 16-17th, 2009
www.sprott.carleton.ca/dsymposium

14th European Congress of
Work and Organizational Psychology
May 13-16, 2009
http://www.eawop2009.org/

alylF3SySydaQa ! GKSyl Sdzy n @lstAnnualAssociation for

February 14-15th, 2009
http://www.bim.edu/cecmar/athenaeum.php

2009 Spring Simulation Multiconference
(SpringSim'09)
March 22 - 27, 2009

Psychological Science Convention
May 22 - 25, 2009
http://www.psychologicalscience.org/

The Ninth International Conference on Knowledge,
Culture and Change in Organisations

http://www.scs.org/confernc/springsim/springsim09/ June 24-27 2009

cfp/springsim09.htm

http://www.ManagementConference.com
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TOWARDS A CLEANER, GREENER ENERGY POLICY

How will we power the future? Where will new energy sources come
from? How do we balance economics against environmental impact?
Energy concerns like these are among the most pressing issues facing
policymakers today.

These are questions that the Queen’s Institute for Energy and
Environmental Policy (QIEEP) deal with every day, under the Executive

Directorship of Dr. Bryne Purchase. His team has risen to the

challenge of securing Canada’s cleaner-energy needs by assembling a
wide range of the best academic minds to work alongside policy/
makers and

industry leaders.
Air pollution costs Ontario citizens Energy touches virtually every aspect of modern life.

more than $1 billion per year in That’s why the Institute draws expertise from the pure
hospital admissions emergency sciences, technical and applied sciences, as well as the
y

. . . fields of law, economics, social sciences and policy
room visits and absenteeism.

studies, to create truly integrated, informed solutions.

The Institute has already held an energy leaders
roundtable to discuss all aspects of energy production, and has co-sponsored a meeting of Canadian and
British experts on energy security. In addition, the Institute’s Bio-Economy Initiative, formerly under Dr. David
Layzell, is currently exploring topics such as biomass crops, forest carbon sinks, bioeconomy systems,
bioenergy technologies, and efficient fuel cell technology.

It’s all part of Queen’s researchers helping lead the way to a cleaner future.
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