
                                              WHAT’S INSIDE  

 

WELCOME, NEW FACULTY! 
 

Sean Cleary’s research interests focus on empirical investigations of corporate finance issues such as 
firm investment, financing and dividend decisions, as well as investing and portfolio management 
issues. His present research focuses on debt ratings and the role of earnings management by 
corporations. Sean has published numerous research articles in the Journal of Finance, the Journal of 
Financial and Quantitative Analysis, the Journal of Banking and Finance, the Journal of Multinational 
Financial Management, the Journal of Financial Research, the International Journal of Managerial 
Finance, the Canadian Investment Review, and the Canadian Journal of Administrative Sciences. He 
has received several research grants from the Social Sciences and Humanities Research Council of 
Canada (SSHRC), and serves on the editorial board and as a reviewer for many of the top finance 

journals. Dr. Cleary is also a co-author of several undergraduate Finance textbooks. 
 

Sean is BMO Professor of Finance at the Queen’s School of Business. he holds an MBA, a Ph.D. in Finance from the 
University of Toronto, is a Chartered Financial Analyst (CFA) charter holder, and serves on the board of the Toronto CFA 
Society.  
 

Christopher Miners' research focuses on abilities, personality traits, and intra- and interpersonal 
processes that facilitate job performance and promote well-being. He is interested in the influence of 
emotional intelligence and cognitive intelligence on social network centrality and on job 
performance. He is also interested in personality traits and emotions as they relate to job 
performance and to psychological and physical well-being. Christopher’s current research examines 
the relation between emotional intelligence and leadership emergence. He has also started to 
examine job characteristics that serve as boundary conditions for the relation between emotional 
intelligence and job performance. 
 

Christopher  received his B.Sc. in Psychology from McGill University, and his Ph.D. in Organizational Behaviour and 
Human Resource Management from the University of Toronto. 
 

Arcan Nalca’s primary research interest lies in the field of supply chain management, especially in 
practically motivated research problems at the interface of operations and marketing focusing on 
inventory, capacity, and pricing decisions. Issues related to competition, coordination, and 
contracting in the presence of demand uncertainty constitute some of his research thrusts in this 
area. In his doctoral research, Arcan studied a specific retail pricing strategy - price-matching 
guarantees - that is a new topic in operations management literature and investigated how choices 
made by operations managers interact with and affect marketing, especially, pricing decisions. 

Arcan received his Ph.D. from the Desautels Faculty of Management in McGill University.  
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D . I .  M C L E O D  T E R M  R E S E A R C H  A S S I S T A N T S H I P S  

The primary goal of the D.I. McLeod Term Research Assistantship is the facilitation of on-going, high quality research. 

Through this program, undergraduate and graduate students are offered meaningful opportunities for involvement in 

faculty research. This year, D.I. McLeod Term Research Assistantships have been awarded to the following faculty:  

 

 

Susan Brodt 
Negotiations Research  

Peggy Cunningham 
Distributor’s Choice  
of New Suppliers:  
Authenticity and  

the Corporate Brand 

Clinton Free 
and 

Pamela Murphy 
The Fraud Triangle 

Alfred Davis 
Impact of Credit Ratings  
and Corporate Liquidity  

on Long-Run  Performance  
After Actual Share  

Repurchases 

Tina Dacin 
Resource Portfolios for  

Incubating  
Social Innovation 

Peter Dacin 
The Evolution and  

Enactment of  
Brand Communities 

Wei Wang 

Analyzing Venue 
Choice in  

Bankruptcy  

Jana Raver 
Workplace  

Aggression in 
Groups 

R E S E A R C H  P O O L  

The research pool will once again be operational this term. Students taking courses that are part of the pool can 

participate in research in return for up to 3% bonus credit towards their course. The pool is a great opportunity for 

students to learn about the kind of behavioural research that is being conducted in the business school. Researchers also 

provide students with information about the study and the research more generally after the studies are completed. The 

research pool also provides much needed assistance for faculty and graduate students conducting behavioural research. 

If you have any questions or suggestions about the pool please contact Laurence Ashworth at 

lashworth@business.queensu.ca.  

https://researchpool.business.queensu.ca/index.php 

http://www.business.queensu.ca/faculty_and_research/index.php
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P U B L I C A T I O N S  

Barling, J., Christie, A. and Turner, 
N. (2008) Pseudo-transformational 
l e a d e r s h i p :  T o w a r d  t h e 
development and test of a model.  
Journal of Business Ethics, 81, 851-
861. 

Barling, J. Dupre, K. and Kelloway, E.K. (forthcoming) 
Predicting Workplace Aggression: Myths, Realities, and 
Remaining Questions. Annual Review of Psychology. 

Bu, N. and Roy, J. P. (2008). Chinese Managers’ Career 
Success Networks: The Impact of Key Tie Characteristics on 
Structure and Interaction Practices. International Journal of 
Human Resource Management, 19, 1088-1107. 

Free, C. and  Radcliffe, V.S. (forthcoming). Accountability in 
Crisis: The Sponsorship Scandal and the Office of the 
Comptroller General in Canada. Journal of Business Ethics. 

Inness, M., LeBlanc, M. and Barling, J. (forthcoming). 
Psychosocial predictors of supervisor-, peer-, subordinate-, 
and service provider-targeted aggression. Journal of Applied 
Psychology. 

Levin, Y., McGill, J. and Nediak, M. (forthcoming). Dynamic 
Pricing in the Presence of Strategic Consumers and 
Oligopolistic Competition.  Management Science. 

MacIntosh, N. (forthcoming).  Accounting and the Truth of 
Earnings Reports:  Philosophical Considerations. European 
Accounting Review . 

Mayhew, B. and Murphy, P. (forthcoming). The Impact of 
Ethics Education on Reporting Behavior. Journal of Business 
Ethics. 

McKeen, J.D. and Smith, H.A. (2008). The Emerging Role of 
the Enterprise Business Architect. Communications of the 
Association of Information Systems, Volume 22, pp. 261-
274. 

Neave, E.H. and Jun Y. (forthcoming) Disaggregating 
Marketplace Attitudes toward Risk: A Contingent-Claim-
Based Model. Applied Financial Economics. 

Neave, E.H. and Johnson, L. D. (forthcoming) Greed, 
Deception and Willing Ignorance: The Anatomy of the Asset-
Backed Commercial Paper Crisis. Journal of Financial 
Transformation.  

Neville, L. (PhD candidate) and Murray, E.J. (forthcoming). 
Succession, Strategy, Culture and Change at Santropol 
Roulant.  Nonprofit Management and Leadership 19(1).  

Purda, L. (forthcoming). Risk Perception and the Financial 
System. Journal of International Business Studies. 

Roy, J.P. and Oliver, C. (forthcoming). International joint 
venture partner selection: The role of the host country legal 
environment. Journal of International Business Studies.  

Simola, S., Barling, J. and Turner, N. (forthcoming). 
Transformational leadership and leader moral orientation: 
Contrasting an ethic of care and an ethic of justice. 
Leadership Quarterly. 

Sephton, P. (forthcoming). Critical Values for the 
Augmented Efficient Wald Test for Fractional Unit Roots. 
Empirical Economics. 

Smith, H.A. and McKeen, J.D. (forthcoming). Master Data 
Management: Salvation or Snake Oil. Communications of the 
Association of Information Systems.  

Smith, H.A. and McKeen, J.D. (2008). Creating a Process-
Centric Organization at FCC: SOA from the Top Down. MIS 
Quarterly Executive, 7, 71-84. 

Smith, H.A., and McKeen, J.D. and Singh, S. (2007). 
Managing Perceptions of IS. Communications of the 
Association of Information Systems, 20, 760-773.  

Tucker, S. (PhD Candidate), Chmiel, N., Turner, N., 
Hershcovis, S. and Stride, C.B. (forthcoming). Perceived 
organizational support for safety and employee safety voice: 
The mediating role of co-worker support for safety. Journal 
of Occupational Health Psychology. 
 

BOOK CHAPTERS 

Carson, J. and Barling, J. (2008).  Romantic relationships at 
work: Old issues, new challenges.  In K. Naswall, J. Hellgren 
and M. Sverke (Eds.)  The individual in the changing working 
life.  (pp. 195-210) UK: Cambridge University Press. 

Carson, J. and Barling, J. (2008). Work and well-being.  In J. 
Barling and C.L. Cooper (Eds.), Handbook of Organizational 
Behavior. London, UK: Sage Publications. 

Hoption, C. (PhD Candidate), Phelan, J. and Barling, J. 
(2008). Transformational leadership in sport.  In M.R. 
Beauchamp & M.A. Eys (Eds.) Group dynamics in exercise 
and sport psychology: Contemporary themes. (pp. 45-60). 
NY: Routledge. 

Dutta, S. and Saadi, S. (PhD Candidate) (forthcoming). Taxes 
and Clientele Effects.  In K. Baker (Ed.) The Blackwell 
Companion to Dividends and Dividend Policy. Wiley/
Blackwell. 

Dutta, S. and Saadi, S. (PhD Candidate) (forthcoming). 
Corporate Governance and Dividend Policy. In Baker, K. (Ed.) 
The Blackwell Companion to Dividends and Dividend Policy. 
Wiley/Blackwell. 

Staples, D.S., Wong, I.K. and Cameron, A.F. (2008). Best 
Practices for Effective Virtual Teams. Virtual Technologies: 

Concepts, Methodologies, Tools, and Applications. J. 
Kisielnicki (Ed.). Information Science Reference, IGI Global, 
Hershey PA, 129-137. 

 

BOOKS 

Barling, J. and Cooper, C.L. (2008). The Sage Handbook of 
Organizational Behavior Vol. 1: Micro Approaches. UK. Sage 
Publications. 

Neave, E.H. (forthcoming). Modern Financial Systems: 
Theory and Applications. Hoboken, NJ: John Wiley and Sons, 
Inc.  



2008 HAIM FALK AWARD WINNER - PROFESSOR STEVEN E. SALTERIO  
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T he Canadian Academic Accounting Association (CAAA) is pleased to announce that this year’s 

winner of the Haim Falk Award for Distinguished Contribution to Accounting Thought is Professor 

Steven E. Salterio, the PricewaterhouseCoopers/Tom O’Neill Faculty Research Fellow in Accounting and 

Professor of Business at the School of Business, Queen’s 

University. The award is given by the CAAA in recognition of 

a significant contribution to scholarly thinking and research 

in Canada through a body of work that clearly has 

contributed to the advancement of accounting thought.  

Dr. Salterio has a strong record of  publications in top research journals, 

working with a variety of co-authors in Canada and the U.S. Dr. Salterio has 

been a leading contributor to several fields of accounting research, including 

the balanced scorecard, auditor-client negotiation, corporate governance, 

and auditor consultation and review. He has been at the forefront of efforts 

to connect accounting to corporate governance challenges, as well as being 

a speaker and author in the general area of judgment and decision making. 

Dr. Salterio’s papers have been widely cited and downloaded, and have 

been very influential in studying the balanced scorecard.  

Norman   
Macintosh  

1998 

Daniel 
Thornton 

1987 

Previous Queen’s School of Previous Queen’s School of   

Business Professors who have been Business Professors who have been 

awarded the Haim Falk Award for awarded the Haim Falk Award for   

Distinguished Contribution to Distinguished Contribution to   

Accounting Thought:Accounting Thought:  

T he first annual Economics of Entrepreneurship and Innovation 

Conference was held at Queen’s School of Business from June 12th 

to June 14th. The inter-university organizing committee comprised of 

Jean-Etienne de Bettignies (QSB), John McHale (QSB), Ajay Agrawal 

(Rotman) and Doug Cumming (Schulich).  Aiming to be one of the 

leading gatherings for entrepreneurship and innovation research, the 

conference attracted thirty-five leading scholars from across North 

America, including participants from Harvard, University of Pennsylvania 

(Wharton), Duke, Northwestern (Kellogg), Maryland (Smith) and 

Wisconsin (Madison). Session topics included venture capital and entrepreneurship, the links between immigration and 

innovation, and organizational incentives for innovation.    
 

The conference included a special presentation by Ron Parker, Senior Assistant Deputy Minister at Industry Canada.  Mr. 

Parker, who heads Industry Canada’s Strategic Policy Sector, described 

the challenges facing Canadian innovation and productivity and the 

importance of research in the policy making process.   His presentation 

was followed by comments from an expert panel and a lively general 

discussion.   
 

This year’s conference was made possible with generous funding from  

QSB Research Office, the Monieson Centre, and from Industry Canada.   

ECONOMICS OF ENTREPRENEURSHIP AND INNOVATION CONFERENCE  

F A C U L T Y  H I G H L I G H T S  

Lynnette Purda was interviewed by CFO Magazine on the value of credit ratings to investors. 

Lynnette Purda and David Skillicorn (Queen's University Computing) received a grant award from the CA-Queen's 

Centre for Governance to support their work on detecting deception in business documents.  

Peter Sephton was invited to join the Editorial Board of Foresight: The International  Journal of Applied Forecasting. 

http://www.business.queensu.ca/faculty_and_research/index.php
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Aviv, Y., Levin, Y., and Nediak, M. (May, June 2008). Competitive Dynamic Pricing with Guarantees in the Presence of Strategic 
Consumers. Eighth Annual Revenue Management and Pricing Conference, Montreal. Joint Conference of CORS and 
Optimization Days, Quebec City, QC.  

Christie, A.M. (PhD Candidate) and Barling, J. (August 2008).  The effects of status inequality on performance, absences, and 
thriving within teams. Paper presented at the 2008 Academy of Management Annual Meeting, Philadelphia, PA.  

Christie, A.M. (PhD Candidate), Barling, J., and Turner, N. (May 2008).  Attitudinal and behavioral outcomes of pseudo-
transformational leadership.  Paper presented at the 2008 Association of Psychological Science Annual Convention, Chicago, IL. 

Christie, A.M. (PhD Candidate) and Barling, J. (March 2008). Exploring the social gradient in health: How work experiences and 
resources spiral. Paper presented at the Work, Stress, and Health Conference, Washington, DC. 

Christie, A.M. (PhD Candidate)  and Barling, J. (January 2008). Beyond status: The effects of status inequality on well-being in 
organizations. Paper presented at the British Psychological Society’s Division of Occupational Psychology Conference, Stratford, 
UK. 

Dionisi, A. (MSc Candidate) and Brodt, S. (July 2008). Managing Identities across the Negotiation Divide: The Effect of Intra-
Group Trust Development Strategies on Inter-Group Negotiation. Presented at the International Association for Conflict 
Management Conference, Chicago, Illinois USA. 

Hoption, C. (PhD Candidate) Barling, J. (March 2008). Daily Leadership. Poster presented at Work, Stress, and Health 2008: 
Healthy and Safe Work Through Research, Practice, and Partnerships. Washington, DC. 

Hoption, C. (PhD Candidate) and Barling, J. (April 2008). Follower characteristics and leadership preferences. Poster presented 
at the Annual Meeting of the Society for Industrial and Organizational Psychology, San Francisco, CA. 

Houyuan, J., Levin, Y. and Nediak, M. (June 2008). Dynamic Capacity Allocation and Pricing under Competition. Eighth Annual 
Revenue Management and Pricing Conference, Montréal, QC. . 

Houyuan, J., Levin, Y., Levina, T., McGill, J. and Nediak, M. (June 2008). Generalized Nash Games and their Applications in 
Pricing. Eighth Annual Revenue Management and Pricing Conference, Montréal, QC.  

Levin, Y., Nediak, M. and Topaloglu, H. (May, June 2008). Cargo Revenue Management with Allotments and Spot Market 
Demand. Eighth Annual Revenue Management and Pricing Conference, Montreal,QC. Joint Conference of CORS and 
Optimization Days, Quebec City, QC.  

McCracken, S., Salterio, S. and Schmidt, R.  What Happens When Managers Plan Negotiations Instead of Partners? Presented at 
the Canadian Academic Accounting Association Annual Conference, May 2008. Winnipeg MB.  

Nediak, M. (March 2008). The State of Research in Air Cargo Capacity Management, Invited talk, Rotman School of Business, 
University of Toronto. Toronto, ON.    

Neville, L. (PhD Candidate) (May 2008). For Love or Money?  Nonprofits and the Earned Income Paradox. Paper presented at 
the annual meeting of the Administrative Sciences Association of Canada, Halifax, NS.  

Neville, L. (Ph.D. candidate) (August 2008)The Fast and the Fragile?  Trust Violations in Temporary Teams. Poster presented at 
the annual meeting of the Academy of Management, Anaheim, CA.  

Salterio, S. and Jamal, K. (May, June 2008). Debated on the question, “Does current regulation of the auditing profession 
contribute to the quality of financial reporting, and in particular, the reduction of financial fraud?" at  the Academic Accounting 
Association Annual Conference. Winnipeg, MB.     

Sippel, B.(MSc Candidate) and Brodt, S. (April 2008). The Psychology of Blogging Communities: Social Identities and Knowledge 
Transfer Across Work-Groups. Presented at the International Conference on Weblogs and Social Media, Seattle, Washington. 

Tucker, S. (PhD Candidate) & Mucalov, A. (B.Comm candidate) (May 2008). New deals and old values: The resiliency of 
industrial volunteerism in Canada. Paper presented at ASAC, Halifax, NS.  

Tucker, S. (PhD Candidate) and Turner, N. (May 2008). A short history of Albert Hirschman’s ideas in organizational research. 
Symposium paper presented at ASAC, Halifax, NS.  

Turner, N., Fleck, S.J. and Tucker, S. (PhD Candidate) (March 2008). Taking care: Relational motivation and proactive safety 
behavior. Paper presented at the Work, Stress, and Health Conference, Washington, DC. 

Vuong, D. and Staples, D.S. (May 2008). Sharing Knowledge in Voluntary Service Not-For-Profit Organizations. Presented at 
ASAC 2008 Conference, Halifax, NS. 

C O N F E R E N C E S  
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W E L C O M E  I N C O M I N G  S T U D E N T S  

Alyson Byrne  

Stacie Byrne 

Yi-Te Chiu  

Jacqueline Corbett 

Angela Dionisi  

Melissa Leithwood 

Yan Luo 

Janelle Mann  

Lindsay McShane  

Ethan Pancer  

Martin Pyle  

Koray Sayili  

Ligang Zhong 

P H D  P R O G R A M  M S C  P R O G R A M  

Following their slogan, “tomorrow’s research today,” the Social Science Research Network (SSRN) helps a growing 
number of universities to disseminate their research through branded “e-journals”.  E-journals contain abstracts of 
papers with links to the full-text PDF versions that are located within the SSRN library, and that can be accessed easily by 
individuals worldwide as well as though search engines such as Scholar.google.com. 

 

Commencing September of 2008, QSB is pleased to announce that it will have its own e-journal through the SSRN 
Management Research Network. This free e-journal is a major opportunity for researchers, students, alumni, industry 
and interested parties to keep up-to-date with research generated at QSB, and to connect with those who created it. 
Numerous other business schools that offer SSRN e-journals include Harvard Business School, University of Southern 
California Marshall School of Business, MIT Sloan School of Management, INSEAD Business School, University of Virginia 
Darden School, Stanford Business School and the University of 
Toronto Rotman School of Management. 

 

Presentations about the new QSB e-journal  and SSRN site will be 
offered to students and faculty early in the Fall, but feel free to 
contact Michelle Gallant (mgallant@queensu.ca) for immediate 
assistance. 
 

Additional information about SSRN (e.g., copyright information) 
can be found at: 

http://ssrn.com/update/general/ssrn_faq.html 

QSB JOINS THE  

SSRN MANAGEMENT RESEARCH NETWORK 

Madhurima Bhattacharyay 

Meagan Boileau 

Wayne Charles 

Lisa Coulson 

Alec Cram 

Sandiren Curthan 

Svetlana Davis 

Fangpeng Dong 

Stephen Duck 

Bulat Gainullin 

Nicholas Giles 

Andrew Groenewegen 

Ye Jin 

Staci Kenno 

Sam Kirshner 

Michelle Lowe 

Rebecca Lys 

Jay Oduwole 

Jennifer Robertson 

Andrew Smith 

Xiaoqiao Wang 

CALL FOR PAPERS 

DEADLINE OCTOBER 15TH, 2008 
 

QSB students and faculty are invited to 
submit working papers, conference 
papers and unpublished papers by 
October 15th, 2008 to  Amy Marshall 
(amarshall@business.queensu.ca) for 
the QSB inaugural e-journal issue.   
Working papers completed in the past 
can also be submitted. 

http://www.business.queensu.ca/faculty_and_research/index.php
mailto:mgallant@queensu.ca
mailto:amarshall@business.queensu.ca


Congratulations to  the following recipients of  

School of Graduate Studies 

2008-09 merit based Graduate School Fellowships: 
 

R. S. McLaughlin Fellowships 
 

Qiu Chen 

Angela Dionisi 

Dany Di Tullio 

Xinning Huang  

Stephen MacLean  

Morgan Brown Scholarship 

Lukas Neville 

Duncan and Urlla Carmichael Fellowship 

Xiaoqiao Wang 

Senator Frank Carrel Fellowship 

Yan Luo  

Michael Durland Graduate Fellowship 

Wayne Charles 
 

Graduate Entrance Tuition Awards 

Wayne Charles      Janelle Mann 

Tri-Council Recipient Recognition Award  

Rebecca Lys  

In acknowledgement of her achievement  
in entering the  MSc program with a  

Canada Graduate Scholarship. 
 

Queen's School of Business  
2008-2009 merit based  

Melville S. Hatch Memorial Fellowships: 

Meagan Boileau 

Alyson Byrne 

Stacie Byrne 

Svetlana Davis 

Angela Dionisi 

Nicholas Giles 

Stephen MacLean 

Lindsay McShane 

Lukas Neville 

Jennifer Robertson 

Andrew Smith 

Sean Tucker 
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A W A R D  H I G H L I G H T S  

Maureen Bourassa (PhD Candidate) was the first place winner (tied with Son Lam, University of Houston)  in the 2008 
Dissertation Competition sponsored by the AMA/Relationship Marketing SIG and the Center for Business and Industrial 
Marketing of Georgia State University. Dissertation proposal title:  "The Meaning and Impact of Respect in Business-to-
Business Marketing Relationships."  The prize is a $1000 grant and an opportunity to present her research at the 2008 
American Marketing Association Summer Educators’ Conference. 

Ingrid Chadwick (PhD Candidate) was awarded the  Sweden-America Foundation Fellowship. The award was presented 
to Ingrid at a ceremony held at the Swedish Society of Medicine in Stockholm by the Swedish Crown Princess Victoria. 
The Sweden-America Foundation website: http://www.sweamfo.se/  

Sean Tucker (PhD Candidate) was awarded a grant  by the Workers Compensation Board of Manitoba (with Dr. Nick 
Turner) for his research on “Young workers responses to workplace hazards.”  

P H D  &  M S C  H I G H L I G H T S  

Congratulations PhD Graduates! 
Siow (Merlyn) Foo’s thesis entitled “Market Impact in Major Events: An Analysis Using State Price Distributions,” was 
supervised by Edwin H. Neave. Siow is at Athabasca University. 

Tracy Jenkin’s thesis entitled “Using IT to Support the Discovery of Novel Knowledge in Organizations,” was supervised 
by Yolande Chan and David Skillicorn. Tracy is  at Queen’s University. 

Ana Ortiz de Guinea Lopez de Arana’s thesis entitled “Alternative Takes on Information Systems Post-adoption 
Behaviors: The Rational, The Ecological, and The Emotional,” was supervised by Jane Webster. Ana is working at HEC 
Montréal. 

Satyendra Singh’s thesis entitled “ The Development and Investigation of a Conceptual Model to Understand Knowledge 
Management,” was supervised by Jim McKeen.  Satyendra is at KPMG Ottawa. 

Shiheng Wang’s thesis entitled :Timing Equity Issuance in Response to Mandatory Accounting Standards Change in 
Australia and the European Union,” was supervised by Michael Welker. Shihgeng is at the University of Hong Kong 
Science and Technology. 

Convocation ceremonies will be held October 31st,  2008. 

http://www.business.queensu.ca/faculty_and_research/index.php
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W O R K S H O P S  A T  Q S B  

Career Workshops 

http://phd.business.queensu.ca/ 

http://msc.business.queensu.ca/ 

Thursdays starting September 18th, 2008 

Goodes 302  

3:00pm—5:00pm 

Topics TBA 

Library Workshop 

(Incoming MSc & PhD Students) 

http://library.queensu.ca/ 

September 25th, 2008   

Goodes 411 from 1:30pm-3:00 pm 

Topic: Make the library work for you, learn to find what you need quickly 
and efficiently. 

SSRN Workshop 

(MSc & PhD Students) 

October 7th,  2008  

Goodes 411 from 1:30pm-2:30 pm 

Presentations about the new QSB e-journal  and SSRN site. 

SAS Workshop Fall 2008 

SPSS Workshop Fall 2008 

Ethics  
December 2008. Time and location TBA 

Topic: Research ethics: review process and guidelines.  

QSB Seminar Series 

 

For information on upcoming seminars, please visit:  

http://business.queensu.ca/faculty_and_research/
conferences_and_seminars/index.php 

HLM (hierarchical linear modeling) 

Workshop 

 

May 2009  

LISREL  and SEM Workshop May 2009 

NVIVO Workshop May 2009 

STATA Workshop May 2009 

M P L U S  S O F T W A R E  N O W  A V A I L A B L E  

 

Mplus is a statistical modeling program that provides researchers with a flexible tool to analyze their data. 

It is available in the PhD lab, please contact Amy Marshall (x36421 or amarshall@business.queensu.ca) for access. 

Mplus website: http://www.statmodel.com/ 

W E L C O M E  N E W  S T A F F  T O  T H E  P H D  &  R E S E A R C H  O F F I C E  

Stacie Hall—Secretary 
Tel.: 613.533.6000 Ext. 77853    Email: shall@business.queensu.ca 
Stacie’s responsibilities include: PhD and MSc application preparation, reception, mailing list maintenance, 
mail and package processing, secretarial support, and publication database management for the PhD, MSc, 
and Research Programs. 

 

Amy Marshall—Research Program Coordinator 
Tel.: 613.533.6421    Email: amarshall@business.queensu.ca 
Amy’s responsibilities include: University and Unit ethics, research program website and portal, research 
pool, research newsletter, QSB internal and external funding opportunities, seminar series, visiting scholars, 
on-line journal searches, library representation, publication requests, SSRN and database information. 

http://www.business.queensu.ca/faculty_and_research/index.php
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The opportunity to hear the latest methodological developments relevant to their 

research. The 2008-2009 Consortium Webcast Program will include 10 one-hour 

lectures on advanced topics delivered live (with video and audio components) by 

leading methodological scholars from organizational studies (see list below). The live Webcasts are available for group 

viewing by an unlimited number of participants from each member institution.  Also, the Webcast Program will allow 

viewers to ask questions, will be supported with relevant PowerPoint slides and background references, and will make 

available recorded versions of each lecture for unlimited individual later viewing throughout the year.  Membership will 

also allow unlimited individual viewing of 36 additional recorded lectures from the CARMA Video Library. 

September 26 – 12:00 – 1:30, Room 411 

Review of Research Methods in Organizational Studies 

Dr. Herman Aguinis, University of Colorado-Denver 
 

October 24 —12:00 – 4:30, Room 411 
(CARMA Assembly: 3 lectures) 

Measurement Issues in Stress Research         

Dr. Daniel Ganster, University of Arkansas 
 

Measurement of Affect and Episodic Events  

Dr. Howard Weiss, Purdue University 
 

Question and Context Effects in Organizational Survey 
Data 

Dr. Adam Meade, North Carolina State University       
 

November 14 – 12:00 – 1:30, Room 411 

Multivariate Categorical Response Models 

Dr. Peter Westfall, Texas Tech University  

2 0 0 8 - 0 9  C A R M A  F A L L - S P R I N G  C O U R S E S  

T E N T A T I V E   S C H E D U L E  

F A L L  2 0 0 8  S P R I N G  2 0 0 9  

January 30 – 12:00 – 1:30, Room 411 

The Grounded Theory Approach to Qualitative Data 
Analysis  

Dr. Karen Locke, College of William and Mary 
 

February 27 – 12:00 – 1:30, Room 411 

Estimating Confidence Intervals for Correlations 
Corrected for Unreliability and Range Restriction 

Dr. Michael Burke, Tulane University 
 

April 17 – 12:00 – 4:30, Room 411 

(CARMA Assembly: 3 lectures) 

Dynamic Approaches to Analyzing Group Processes 

Dr. Laurie Weingart, Carnegie Mellon University 
 

Exploring Interdependencies Among Strategic choices 
Using Multivariate Probit Analysis 

Dr. Paul Bliese, Walter Reed Army Institute of 
Technology 
   

Third presenter to be announced 

For more information, contact Lisa Rodrigues      

LRodrigues@business.queensu.ca or 613.533.6280 

CENTRE FOR ADVANCEME NT OF RESEARCH  

METHODS ASSOCIATION ( C A R M A )  

http://www.pubinfo.vcu.edu/carma/ 

S E M I N A R  S E R I E S  R E S U L T S  

The primary goal of the Seminar Series is to enrich the scholarly environment and research-intensive culture at the 

Queen’s School of Business. The Seminar Series accomplishes this goal by making available to the different area groups 

the opportunity to invite top tier academics, both domestic and international, to present their latest research at QSB. 

The Seminar Series also provides opportunities for graduate students to interact with leading academics. This typically 

results in approximately 30 seminars each year. This year, the Accounting, Finance, Management Science, Managerial 

Economics, Marketing, Organizational Behaviour, and Strategy area groups have been awarded funding to participate 

in the 2008-2009 Seminar Series.  Please check our website for upcoming seminars.      

http://busines.queensu.ca/faculty_and_research/conferences_and_seminars/index.php 

http://www.business.queensu.ca/faculty_and_research/index.php
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The 9th Annual World  

Congress on the  

Management of e-Business, 

Ottawa, ON 

October 5-7, 2008 

http://ebizcongress.mcmaster.ca/ 

 

2nd International City Break Conference on  

Business and Economic Research 

October 17-20 2008 

http://www.atiner.gr/bec.htm 

  

IABE-2008 Las Vegas - Annual Conference 

October 19-22, 2008 

www.iabe.eu or www.iable.org 

  

10th West Lake International Conference on  

Small & Medium Business (WLICSMB 2008)  

October 25-27, 2008 

http://www.wlicsmb.org  

  

The 2nd World Business Ethics Forum 

December 11-12, 2008 

http://www.hkbu.edu.hk/~wbef/ 

International Conference on Managing  

Creativity and Innovation 

January 9-10, 2009 

http://www.imt.edu/icmci2009 

  

6th ADERSE Conference Groupe ESC – Pau  

January 22 -23, 2009 

www.aderse.org or www.esc-pau.fr 

 

International Research Workshop on Spiritual and 

Ethical Foundations of Organizational Development 

 February 5-7, 2009 

www.sefod2009.com 

  

2nd International Conference on Integrating  

Spirituality and Organizational Leadership 

 February 9-12, 2009 

www.isol2009.com 

  

The Ninth International Conference on Knowledge, 

Culture and Change in Organisations 

June 24-27, 2009 

http://www.ManagementConference.com 

U P C O M I N G  C O N F E R E N C E S  

F U N D I N G  O P P O R T U N I T I E S  

Queen’s Internal Travel Awards  

Deadline: September 15, 2008 

Competitions are also held January 15th & April 15th 
each year. 

http://www.queensu.ca/vpr/sources/internal.html 

 

ACCELERATE  Ontario Internship Programs 

Deadline: Proposals are accepted at any time.   

Visit www.acceleratecanada.ca and click on 
“Ontario”  

 

 2008 AIMA Canada Research Award   

Deadline: Applications are accepted at any time, 
papers must be received by September 30 , 2008. 
Visit http://www.aima-canada.org/research_award.html 
for details. 

 

 

SSHRC Standard Research Grants  

QSB Internal Deadline: October 7, 2008 

http://www.sshrc.ca/ 

          

SSHRC Management, Business and  

Finance Investment Strategy: 2008-09 Update 
 

SSHRC has published its 2008-09 Management, 
Business and Finance investment strategy and invites 
researchers to help shape the development of future 
programs for this initiative.  

Please visit http://www.sshrc.ca/ 

 

SSHRC International Opportunities Fund -  

Development and Project Grants 

Deadline: November 7, 2008 

Please visit http://www.sshrc.ca/ 

http://www.business.queensu.ca/faculty_and_research/index.php
http://www.queensu.ca/vpr/sources/internal.html
http://www.acceleratecanada.ca/
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N E W  R E S E A R C H E R  A C H I E V E M E N T  A W A R D — F A L L  2 0 0 8  

The primary goal of the annual New Researcher Achievement Award is the recognition of an individual faculty 
member whose research during the pre-tenured period is acknowledged as outstanding, and has brought 
credit to the Queen’s School of Business. Receipt of this award will encourage on-going research that will 
continue to appear in high quality academic publications. 

Eligibility 

All pre-tenured faculty members who have been employed at QSB for at least one year are 
automatically eligible for this award. 

Faculty members may receive this award once; thereafter, recipients will automatically be 
considered for the Award for Research Achievement. 

 R E S E A R C H  A C H I E V E M E N T  A W A R D — F A L L  2 0 0 8  

The primary goal of the annual Award for Research Achievement is the recognition of an individual faculty 
member whose research over the past five years is acknowledged internationally as outstanding, and has 
brought considerable credit to the Queen’s School of Business. Receipt of this award will encourage on-going 
research that will continue to appear in high quality academic publications. 

 

Eligibility 
 

Tenured faculty members who have been employed at QSB for at least one year, and pre-tenured 
recipients of the New Researcher Achievement Award, are automatically eligible for 
consideration. 

Recipients may receive this award only once. 

G E N E R A L  R E S E A R C H  G R A N T S  C O M P E T I T I O N  
A P P L I C A T I O N  D E A D L I N E  O C T O B E R  2 0 ,  2 0 0 8  

The General Research Grants Competition supports faculty research that is likely to result in high quality 
academic publications. The General Research Grants Competition provides faculty with the opportunity to 
receive seed funding to embark in new research directions or to consolidate existing research.  

When reviewing applications, the Research Committee will consider the purpose of this competition and 
consider that the funding should:  

[a] allow faculty maximum latitude to decide what is best for their research,  

[b] maintain the emphasis on quality as a major criterion in all funding decisions,  

[c] give preference to applications that include expenditures that are ineligible for funding from 

 external agencies,   

[d] reward requests that will result in external funding applications, and 

[e] encourage high quality research at QSB.  
 

The following activities would be considered eligible for funding within the General Research Grants 
Competition:    

Collaborative research between faculty and QSB graduate students    

Hosting research colleagues for protracted visits   

Hosting specialized methodology or statistical workshops   

Hosting visiting scholars   

Research conferences   

Research expenses    

Travel expenses 

http://www.business.queensu.ca/faculty_and_research/index.php
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Sean Cleary  

Bank of Montreal  

Professor  of Finance 

Peter Kissick 
 Distinguished  

Faculty Fellow of 
Business Law 

Jeff McGill 

Distinguished   
Professor of  
Operations  

Management 

Jim McKeen 

Distinguished Faculty 
Fellow  of  

Management 
 Information Systems 

Bill  Cannon 
Distinguished  
Professor of  

Finance  

Yolande Chan 
E. Marie Shantz  

Fellow of  
Management  

Information Systems 

Peter Dacin 
Kraft  Professor 
 of Marketing 

Tina Dacin 
E. Marie Shantz  

Professor of Strategy  
& Organizational 

 Behavior 

Clinton Free 
Commerce'83 

Fellow of  
Accounting 

Rick Jackson 
Commerce'64 

Fellow of  
Organizational 

Behavior  

Yuri Levin 
Distinguished 
Faculty Fellow 
of  Operations 
Management 

John McHale 
Toller Family 

Fellow of  
Managerial  
Economics 

Elspeth Murray 
CIBC Fellow of  

Entrepreneurship 

Jana Raver 
E. Marie Shantz 

Fellow of  
Organizational 

Behavior 

Douglas  Reid 
Distinguished  
Faculty Fellow  

of Strategy 

Steve Salterio 
Pricewaterhouse-

Coopers/ 
Tom O'Neill  

Fellow of  
Accounting 

Daniel Thornton 
Institute of  
Chartered  

Accountants  
of Ontario Professor 

of Accounting 

Sandy Staples 
Distinguished  

Faculty Fellow of  
Management  

Information Systems 

Selim  Topaloglu 
RBC Royal Bank  

Fellow  of Finance 

Jane Webster 
E. Marie Shantz Professor of  

Management Information Systems 

NEW     

APPOINTMENTS:  

RENEWED   

APPOINTMENTS:  

Mike Welker 
KPMG Fellow of  

Accounting 

Ken Wong 
Commerce '77  

Fellow of Marketing 

Peggy  Cunningham 
E. Marie Shantz  

Professor  
of Marketing 

mailto:research@business.queensu.ca

